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Annexure to G.0. No. 405/44-2-1992

Lucknow, May 01, 1992

Note-1

Note-2

Note-3

Where according to the service rules appointments are to be
made only by the Direct recruitment the seniority inter se of the
persons appointed on the result of any one selection, shall be the
same as it is shown in the merit list prepared by the selection
committee

Provided that a candidate recruited directly may lose his
seniority, if he fails to join without valid reasons when vacancy
is offered to him, the decision of the appointing auth:::rit;r. as
to the validity of reasons, shall be final:

Provided further that the persons appointed on the result of
subsequent selection, shall be junior to the persons appointed on
the result of a previous selection.

Explanation--Where in the same year separate selections for
regular and emergency recruitment, are made, the selection
for regular recruitment shall be déemed to be the
previous selection.

Where according to the service rules, appointments are
to be made only by promotion from a single feeding cadre,
the seniority inter-se of persons so appointed shall be the
same as it was in the feeding cadre.

Explanation- A person senior in the feeding cadre shall, even
though promoted after the promotion of a person junior to
him, in the feeding cadre shall, in the cadre to which
they are promoted, regain the seniority as it was in
the feeding cadre.

Where according to the service rules, appointments are to be
made only by promotion but from more than one feeding cadres,



Note-4

the seniority inter se of persons appointed on the result of any
one selection shall be determined according to the date of the

order of their regular appointment in their respective feeding
cadres.

Explanation-Where the order of the regular appointment in the
feeding cadre specifies a particular back date with effect
from which a person is regularly appointed, that date will
be deemed to be the date of order of appointment and, in

other cases it will meant the date of issuance of
the order

Provided that where the pay scales of the feeding
cadres are different, the persons .promoted from the
feeding cadre having higher pay scale shall be senior

to the person promoted from the feeding cadre having
lower pay scale

Provided further that the persons appointed on the
result of a subsequent selection shall be junior to
the persons appointed on the result of a previous selection.

(1) Where according to the service rules appointments
are made both by promotion and by direct recruitment, the
seniority of persons appointed shall, subject to the
provisions of the following sub-rules, be determined
from the date of the order of their regular appointments,
and if two or more persons are appointed together, in the
order in which their mnames are arranged in the
appointment order

Provided that if the appointment order specifies a
particular back date, with effect from which a person is

regularly appointed, that date will be deemed to be the date
of issuance of the order

Provided further that a candidate recruited directly
may lose his seniority, if he fails to join without wvalid
reasons, when vacancy is offered to him the decision of the

appointing authority as to the wvalidity of reasons, shall be
final.

(2) The seniority inter se of persons appointed on the result of
any one selection,-

(a) through direct recuritment, shall be the same as it is
shown in the merit list prepared by the selection committee,

(b) by promotion, shall be as determined in accordance
with the principles laid down in Note-2 or Note-3 as the
case may be, accordingly as the promotion are to be made
from a single feeding cadre or several feeding cadres.



(3) Where appointments are made both by promotion and direct
recruitment on the result of any one selection the seniority
of promotees wvis-a-vis direct recruits shall be determined
in a cyclic order (the first being a promotee) so far as
may be, in accordance with the guota prescribed for the two
sources.

Illustrations-(1) Where the quota of promotees, and direct

recruits is in the proportion of (1:1) the seniority shall be in
the following order-

First _— N ¥romotee
Second e Sl Direct recruit
and so on.

(2) where the said quota is in the proportion of 1:3 the
seniority shall be in the following order-

First i Promotee
Second to fourth o Direct recruits
Fifth - Promotee
Sixth to eight et Direct recruits

and so on :
Provided that-

(i) Where appointments_ from any source are made 1in
excess of the prescribed guota, the persons appointed in
excess of quota shall be pushed down, for seniority, to
subsequent year or vyears in which there are vacancies in
accordance with the quota;

(ii) Where appointments from any source fall short of the
prescribed guota and appointment against such unfilled
vacancies are made 1in subsequent vyear or vyears, the
persons so appointed shall not get seniority of any earlier
vear but shall get the seniority of the year in which their
appointments are made, so however, that their names shall
he placed at the top followed by the names, in the cyclic
order of the other appointees;

(iii) Where, in accordance with the service rules the
unfilled vacancies from any source could, in the
circumstances mentioned in the relevant service. rules be
filled from the other source and appointment in excess of
quota are so made, the persons so appointed shall get the
seniority of that wvery vyear as if they are appointed
against the vacancies of their guota.
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