wE— 55| [<afam—1 86
T,
4T Holo FEaTITFHT,
e |ieE,
I TSIT IMEAN
#an H,

|, T #F ArEAtAE FSEONl § qaEra
T F At fasm 5t

2. m%mm&ﬁmqﬂﬁmmﬁu
ArEATTE FEIH HAATT— | aEqF: faA® A, 15, 1986
Fereray: — ot & farara & g T & AEaiTs Seaat & STl [t & svaeA Tt @ frearor, e §

Arattad rererer &, Faame—witeat, aesremt, Fregifars, s fdetars aifs & wr a0 & falr
AtFt & Araie wd Aot et e A e F e an # st
e,

IId fawd 97 A 7 FEA B AEeT g @ T aEe g o qay # awy—anyg a7 e arh e o ) o va
TFLN o Fereareor g Aifa it o wd &) v a9 § yraw & aw A @ i afaere e g st o seare
FC & o< faret # seevar nd swoear # feafa a2 &

A 39 "ET F e F [RE @ vw o enaa & ity e o s of 2
fagar % dardraw % fodr afieow ¥ ardatTE Il & afuamiodt /st % s o6 @

HUHETTM

. UHT ArEEA A @ eare & 9d ardafas 0w 99— | F TesteT qe 1062)/ataa— 1) 85, e 18 9,
1985 Farq araeas frder wrd foed i &) Padeft s, daws e Ao s ey 2ei @ aed A ud
FETEEYT wearat qay fryataarert # frfva ettt dm st arem & wr s -t @ P s P
T AEF IFAH (AT SreT & farar arim st F A staerd U e oA # A $ $ o
freafataa yraft s oo afafysa #5m——

(1) =& TR At #1 fa2 e Fardram & area v st fean s st o ad o 998 afas sl & dar

1T e w=t o fafamear & &% & 5 @9 96 F1 awatas & =794 2

(2) UA AfardtfFi=rd 5 AT — o7 s F@ i weafy 5 & o, s freg st wvdard fer @

%1 (g 7w = H A Ty man g1, ar et as o (Administrative Tribunal) ® saen swaivds s By 2,

AT [T (g W Herehe A1 = 1A 81 ar Aaan o A= Frave e g1 i 2 ol 3@ St @ v g ge

(Primaface) JHHT F9a7 21

(3) Farer U ATHeTEr T AT TH SAUAiCn w 7 st &1 wn, Fae e o s @ 94w, gt geaw i

TEA T TEA S92 weTa [T e SA w@ F 4TI 5 T 99 &4 26
3. @ | garEre & (o0 e s gra ratfoa sos 9=, wEtas et & e Reeor oF oo sgaratae afor
rreret wfea Afvas fafa & ow @ o9 | S srreg guesy o fea s, afe 37 90 awa F ardte g faam @ saEeE
Saees] odr =1 o |
4-  TH e v F freaon % Fad adwam s far A At 3gaw e @ s area fear smm
GERRi

(%) =g Ae=iers w2 & geaf-ad wrEt 97 WEw Wi o 1 aeEte e fw s

(@) w77 A = APl s & sraea o 97 i W S # aEres aren R s

(2) FIGFATTAT ATHIET UTH FLA T TTA TI0AE Farn datere sferd fad=md o s o a1 54w

 Fatt faamT a6t A1 i 39 ey s o ab o o fararor ard et gaaw Prewr A G o

5- T o ofafefe = sfawas safy 5 ad @) et ofr sifaraerdy =01 5ot sifur st @ wiatmirr o= oo 2 st
TR & AT e | T 30 WA TAIH 29 A 6 WIH T (2 qT SAraieres GV B e aire T T AT i aras A
o FTHATE WFN 7 2 e | fader # wiatrafes o w afawtol & awet @ saaen @ i sems -4 i ma g
T (AT ® TF Toreet T@m A g

ST AT 29T H 5 99§ s # wafy 9 damiad @ 9% E, 39 wd o f9e § gfeifad s fqag A
HTHITC A o2 918 91 &7 & 76 oo ot e aeafr afi W@ fr o efen s W e S d caoa 339
g Fariagier & #9139 sy F afate atas sfawrh & dEr afaeat § 58
6- A Feed | uH A9 A giwa & € TE oft audEs syaedr @ arawe 0 afuerdfadard fazeh st agan
Haaa Ty AT sraan faserarefier 2o o1 faeedi frft srean sraan srdereaer®t on wamareryTredt wean gam faanfte @&t & s



AT O A & o SrEa 2 99 gHU9H A9 92 & oA OF 291 86| Ardafae IIUH UH ThnT OF T 2 2 99 T
FCH T AT WES T 3 ot avg & I At e d fest=rd @ & gia & 230, Fe a8 g s oF @ qa9id fagd
FEqT B AT FCAEAT ¢ ) T AR Se— 1966 <rartaa— 1 84, fei 13 11 -84 7 & e ofefeafaai F Rttt &
THAT ¥
7- QA o S § 5w o A A ard &, P A S e aear fa o wean oF o fraree # arem aw e
hﬁﬁhﬂ'ﬂﬁﬁmﬁﬂmﬁmﬁgl e afsar sfafiva &1 ST s # o afe e U waraor I & /e
Ay, at Hatd daw @ faeg afaa wrdErd # wrd)
8-  TH waEa H oz i v P wran @ P afe i afuedh/sbard el seam saan fagef aeer & ad= afafafea &
T A ST T TR T IR T TF A I A TEA TH G T | AEH A9 g (AT H S 0F v FEA
BT | O At e sifererrdy /el v & faforger g e 2 i H Ja Tl $ AT I G gy s A
I T & Aafrata o mEe # At T g
11~ Pareit % smartae afereror, Ffiare, Famre Wbt wedex, favarfaas, aaa, wﬁm}ﬂzﬁfm
wfe & ﬂﬂ%ﬁﬂifm{ aifﬂ'ﬂﬁﬁﬂml
9 W HHT TR AHG—THY 9 fafae Frfwui o dvemnet & saeta faert ® afyrerer wedrer, Ao, @b
arie, T Tedy, Freditaas aar fader ooedd & wrerdyra fé=iforg & wior 99 & Foo s aeam | e & qur uE
IJUFa AfaETeEt & Aved wvhtAa fEd oo 8 wemeedt frarii @ wrw OF AHiER gEarEl 9 (TEAE §o
2444 /=3 73/ 77, et 8-8-77 WA 3877 /=31 78, faAiss 5-10-78 F Hav< Afe siferaerdy [arw=rdy arewtre Igaw & @
1 2 At vt Iegw faam & may & qeg afgs @ qaimes g w4 of % amwrea & v, e s g7 afe
st el aowrdt fae & A1 1 et @ wie wiHE franr g nfsa @t #etz FRE g e |
10- T wEe & B ey & ot arer srfurantoat & s s, Py v safyaea & 2oy 1 afrsst 9061 21 ) O eafa d o
aravae ¢ F PR 3 aftmerr, S wmrerdery, Sty gemfe s arr a7 are sttt & aa 3 70 g AT G aie
el qAT U 3o AT A ey S o A | R wearat & wie Fo $ho Aeee w0 qer afem # s
Yo HT B4 I8 S /A wtaE Igaw faar # de $ e e —ae a7 s o fed v € o see W
ATTHT SAT STHMT BT LU AT e & For O arwmeey weemmay e et wvwr Pt Prgreatt ot arfrramd &9 1 s & 7an
A —
(1) Ereaa b erardy o 9y 45 =7t & 7w &, Pareve ofefeafa F g amy da 48 ot o P & o ol @ oo e fan
s faram @ 2t srene 347 Enm &t g gt e 2 P Fraifoe e @ gt ard Ioeeg TR e
FAP! T H TEAra AT = AR b e | sfuw v 2
2. 9A wigetat & A1w gea 7 fd g Fawa @ fafa & safy o ad & w0 7= 7o &1

3. RN et 3 A A R s P aftmeror & Porer v arefere s ot aft ot ot Eramenrer 7 = v Areor
Frrerar sromr a1 a1 P et @1 @ oprd T & = < 2, svgan Pt 1l wepln ot e wfafte freft &, s
ATHIE B HEATT 7 W

4. U afaerd Fr fame oF # o " w9 w9 wius waty @ fager wferar o e 8, e o we i saie @
afererer srdww § FaEeT f99 & fAv w7 fen s e 1R afaeefodt & o 9 3 &3 9 gty 3 aiyra s/
AT B W A 2 fe e Foe et o g afrerer =1 2rm ) o e 0 st it Paegie O # Srera sraaret S
37 Fedlt wapTe T srarapreT T TRRTeRT farrer W wievevor & A eran &, g Paar sftrerer & sy =9 2 fo e Fope 9ma 9
Fg afoaeg 7 2

5. e Aty @ fatres afmerer sriwe § Fae 39 atar ot w5 atem fwa s s oty 3 foan & @5fua s o #d a2
T2 & TR afuemtal & g9 # qer afvg aga #foe fwd $38 @ s 39 290 § Iueey FET /99 g S
W P §/ ATeTa &7 WAToT - 341 T wiameror & v wfes 9 a8 sl aeerer 3t o= 9% sterar whirsqor & faom & gaiga
&= # Tl 9% o 9 § F9 & 99 9% F19 Fa ©i

6. R sfereprdy /=i @ AR 7 o e faae freg et wrdar i s w0 ot s wer e o g
B, AT TTEATEFT (Administrative Tribunal) & Aree dafta fear sn s 21 ar 37% faeg s 1 & =i == 7ol
21 g Haaa e fodrd arew 2 92 @ ot 3 fasg 2ndt @1 T WA 29T (Prima face) WTHET AT 2

7. el ATRIE & T SesaT 9 & auT §9E §19 I9aE At @ A geanad e o, frad afos aarwer s
T & afsrdt & aifte fafyre afimor & i @i @2 7@ 50 ve afvfrsa &1 Fe faam 7 afos @< @ afaerd &
Farfrafa & Iuaea ff =9 aar weaw w7 & fafyre g s sfuamfot @ dan Ioeeg @)

8. WA WTeTeoT, FHFT, TRty Ry sy T aar Aty g S gu g Fe w1 faan e e e
v gtarerer # qfaar T & Iyeea T95 &)



9. gamag Farem Zar wEaTe dw wwg a2 ot yafora e s sfee B sy whoen, Sfere, st
daifery anfe # AT 2 AAETaA e /I war e i # wtamtat 4 o B o oo st st frsmo =
&

10. ATHIFA TEATE FFE | UH | T i W wrs 9 we fer w anfed, fam o fearrg sfee faaw afaa =
FEATAT AAIH FAT e

1. afe weenfara GTaTeRoT 9% TS FEHT AT FE =AY fAfEd & A TS Prar A wears qeaihd a4 0
afyrsror Pt wrew s & s o fadt Py Perarr o o srerafir stereay vesr 6 &t Ivett =anfiar ) forer Fernn ot o e &
Farr weaTa ATEd AE #T

12. HHER ATHIHA WEATE T gear qr dutad stuard £ wfor dfwe saratos atated & @ awm e w®
AT ot 1 afeaw fafa & o7 & #5915 fa7 OF AT 3o faarr & S s =t

13. AT WEATE TF Ty farar gar geaeeT, afe AEeaE 2, 39 AWy a9 e 7 e @l 5" 7 veana 0
Hﬁﬂﬁmmhﬂmmmmﬁﬁmﬁﬂﬁmﬁmmmm SIS T A BT 9 |

14 ATATEA wEAT W qAa wynE faar e o o sfafeea @ e am e Satue atamr® 5 Red e
TeaT aAT SAEE W & 4 & At e g 8 o fea @1 0 Fgesr g wres s e a Aia s fasg e =R
ATaT UF AU & STATC 9T AU AT 1 waw T @ e 1 9 08 avwat J fazefy snfoe fifea g g, s 0w
Feraeaor =t F0 A TF WA ST B ARG ATET AT F A WFA | WA ST TG S T 8 AT W
WA WeEd 2

15. ATTA HTEHT 10 TR FATEI 21 ST U7 1 A9y TInad faar Zara ardy fee se g9t o wiatam
HrawAtaE I fawrT # warva qesiter @@ A

16. WA AL FIAT ATAIEA FATHIT 71 A T Tl AHA AT TH0T | faz ey ahareqo 3 Fwga $4 F T4 Aeiq®
@ T el W Q9w 9T AT e T e W

1. Py & weer 0 O et o s & Poams o Farament gam P # smmaforer sfaveror & fear arfaremtoa =0
AT ATEATAF TOH AT 7 e e Pt P arem aeare o sy Pey sy afre argerarsat Poansnar & 00 W 9 S HIEA
wred FA s Feear o) g afe aefar e 8

12. T TH A ww ot e & i Farger # whirerr grea s wieA A st § qre /e and it v
57, Forerat ey Hepad—3 9T Iuered &, P grem o s aar 94 Foard ot feanfra afwe 9 swafa @ svg o, sEai
ey fasr =1 afyreror gaifta & fofg & o w9 $ e weaa fn s =nfed

111-Fa=er arar

13. sl At /w1 arawg Rt & sea el o 3 fager s & st g o & aera o
FIHE FOATT & YISO e —40, 6 77—-FTo =2, FaAE 31 W, 1978, 58— | 152 F—- 19/ 25/ 80, EFE 3 H7,1980,
qET 1611/F—3-19/25) 80, FEATF 4 %7, 1980 T4 FAT AT FLA-369/F-3-19) 25/ 80, Ferrar 21 =i, 1985 % Fdan
s ol T &) e IUl @ daa @ aaa H T 2 wiwan sraadt e A @ S arh @ e ae e W a2 il
ara 1 FAta (20 W & wearat 9 999 Pt @ sre wf Fea st @ 9w noR sy & e vt # 08 weamEi o
Freafatea sfem & saT wEnd & a9 -

(1) afz Forel et U9 & F9% 1 T30 A9 qg TAHS (Al & e fafay sasre g Fas e

T 9 P2 e # WA F T 00 Al | fuer, IUe F, Toe i ante Faer s @, 3 S e

& Frdrere woes oy Pt grer semafea SToTOT T ST R AT

freeT® Ve T FAA TR ACTHICAT [FHNTCE B OF yATIHed THyr oF S fEd i faas wee
siwere fma matem # & @ e #

ey Forer arf et ettt & e sifwrer smerm & srvarf o P 3 < it @ S wreredt & apemafesy
TR - A & graied B gra | e S
2. aife Pt Pty & ey ferdirersr i e Fordrefy e /et S0ttt spt vt 3 et 247 3 forg aireifa
et & ofve o arAn H B A WeE WL A1 Frai-ad Fua 97 e faedrg are 7 vgan, w5 e v
fazeft snfren Faeramsy =8 & avar aeafsaa sfuardt w99 w97 a9 W AR 9q@net #4ET FOF ITH
Iy & Farer aray Y sryafa swean & 1 O wearat o7 ata [ faRers svee g o e fofr grdeE 3
e (1) ® Sfedtaa sqaedr & S o F49
= a sava & i weatraa P 3 afsa, M2 avee 08 0o ATE] | I T a9 Seat 7291 AT
2T ARG —FRY YT Fota Fagey ooy seafeaa araei 1 TenAtTs Saeds # o § @a § ek 6



14- fer fazer arar =g foelt o Sva & o sty o T vF w39 AT 7 WA tafed e & o ardatie 9gw ol
A & FeTad fam St of frafa @& Freatatee afvfeafadt § Prer 9 o sl e T w0
(1) afs sttt fwd=rd & =g = i s aaea o= 9= = 8,
(2) afe afaerd jaeard & fazer o & S TOFT F AN Faar yaearen A feafy 3o e fraeara e |
(3) afe gedt g sifreprdt feFe=T i 1 AT WHTOT O TAT ST (T A S AT A AT T 81 W #
For| O AATATCA W1 AT FEATE A feRar T A
I5- Fader aran #1 FAWTT Y2 T GG qE o TE AT e fe et s [ w6 7 o a9
wara & fe faeer arsm 97 T 4
16- = e ag v fopa v @ o goeia ware # P aranadt o fow arerwriae gare s o et o s sada
TRl B |
17= AT AT Tt % AY e wEeteaA o ferdva 2 wpr A fader ara O A ST IS AW O Sh® AT
AT e WA A & qataata sraer #E T A o g S A A WA AT & gt T 9T wiw s oy
wrATg wEr WA S AeETeA wre e @ @

sty
[ Fo Wo Seargas |
ey T |
sE 551(1) dramfera— 1/ 86, TafemT
afataty freafafas =t goTd o aweryms Fefard #y dfee—
(1) AraAtaE FTUAT T TEHTT AT F TS ATHT
(2) AR T, A MiA® IIH =, FTATE Ta4, TG T |
HTAI 4,
[ 7GR )
areaa |

ANNEXURE- 2

BOND TO BE EXECUTED BY THE OFFICERS WHO ARE SENT A BOARD FOR FOREIGN
TRAINING/STUDIES/SEMINAR/ WORKSHOPS/STUDY OUR ETC,

Know all man by these presents that we (l1)--—--ccimmommauccicc-gon of--rmemcn we-and
(2)-——-e— ~—-==-son 0Of------———-----do herby bind ourselves and our respective heirs, execulors and
administrators, to pay to the Governor of Uttar Pradesh (herein after called * the Governme....) on demand the sum
of rupees.

or, if payment is made in a country other than India, the equivalent of the said sum in the currency of that
country converted at the official rate of exchange of that country and India,

Dated this—-—--------moecuuiceaaday of - --ewceo-ecuec one thousand nine hundred
L

Whereas the above bounden*----———-————--———-is nominated to a stipend under the Technical
Assistance Schemes, i.e, UN.T.A.O. Programme, Point Four Programme, Colombao Plan, Indo French Technical
Cooperation Programme, etc. (Name of the training programme, etc.

Now the Condition of the above written obligation is that:-
In the event of the above bounden-———-—— e

(a) Not confirming to the Instruction regarding or studies conveyed to him/ her by an authorised agent of the
Government; '

(b) Getting adverse reports regarding the progress of his/ her training or studies regarding his/ her conduct:
or



{c¢) On completion of his/her training or studies failing to report his her arrival in India to the Government
within two weeks or

{d) On completion of his/her training or studies failing to appear for interviews, if required to do so by the
Government, within three months from the date of his/ her arrival in India or in any case, which the Government
may in their discretion consider special within five months of the above mentioned date; or

(e) On complection of his/ her training or studies refusing 1o save the Goverment or any other party indicated
by the Government for a minimum period of five vears if required to do so in any post considered by the
Government (whose decision in this behalf shall be final) as commensurate with the training afforeded to him/her
and as directed by the Government, provided such requisition is made within three months from the date of the
receipt of the report of his/ her arrival in India by the Government or in any case, which the Government may in their
discretion consider special, within five months of the'above mentioned date; or

(f) Being a Government (whether Central or State) servant/ employee of Educational Institution/ Public
Utility Concern, failing to rejoin with a period of not more than one month from the date of the receipt of the report
of his/her arrival in India by the Government to the post originally held by him/ her for a minimum period of three
years on a salary which he/she should have ordinarily drawn if he/she would not have gone abroad, or refusing to
serve the Government of any other party indicated by the Government for minimum period of five yerars, if
required to do so in any post as directed by the Government (whose decision in this behalf shall be final) within three
months from the date of the receipt of the report of hisarrival in India by the Government, or in any case, which the
government may in their discretion consider special, within five months of the above mentioned date: or

(g) Failing to refund the Government may recover payment made to him | her during the course of his/ her
training abroad and any loan which may be granted to him/her on usual conditions;

(h) Taking up the question of extension of term of his/ her training with the Universities or other educational
or initiating authorities abord on his/ her own initiative directly or initiating on arrival or during his/ her stay in the
country of training;

Provided that it shall be open to the trainee if he/she so decides to approach the State Government well in
time for extension of his/her term of training. State Government shall decide the matter and in case the extension is
not granted before the expiry of the term, it shall be deemed to have been refused; or

(1) Overstaying abroad unauthorisedly; or

(j) Failing to intimate to the Government the amount and other particulars in respect of any honorarium or
other moneys earned or received by him/her during the period of his/ her training or studies abroad; or

(k) Refusing to hand over an surrender to the Government the whole or part of such honorarium or other
moneys received by him/ her as aforesaid, if and when required to do so by the Government; or

(1) On returning to India without compteting the course for which he/she has been selected, he/she and the
above bounded shall forth with refund to the Government on demand all money spent on his/ her account in respect
of the said training or studies, tution fees. travelling expenses, return passesage or otherwise on account of his her
having been selected as a stipendiary as afore said, not exceeding rupees . . .......... and the interest there on
calculated at fixed Government rates, than in forece far Government loans, from the date of demand and upon
his / her making such if refund the above written obligation shall be void and of no effect, otherwise it shall be and
remain in full force and valid;

Provided always that the liability of the said--——-——--—hereunder shall not be impaired ordischarged by
reason of time being granted, or by any forbearance, act or omission of the Government or any person authorised by
them {whether with or without the consent or knowledge of the said----—----her shall it be necessary for the
Government to sue the said------—-before suing the said for amounts due herunder;

Provided further that this Bond shall in all respects be governed by the Laws of India.

In the presence of: (Signature of the Stipendiary)
In the presence of; (Signature of the Surety with full address)



DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE REFORMS REPORT ON FOREIGN

Instructions:

Full name of the stipendiary
Full name of the surety.

Signature name, designation and full address of the attesting official seal if

any

The Officerattesting the Bond should be a gazetted officer in the employment of the Government.
Surety should be parmanent Government servant of esual or higher status, as compared to that the

Stipendiary; who is in a position to stand for the requisite amount.

The Status of the surety that he is in permanent employment of the Government should invariably be

confirmed by his employer.
ANNEXURE- 3

TRAINING AND ITS UTILISATION
Part |
(to be filled by the Officer who has been trained abroad)

detail.

l. Identification Particulars:

(1) Name

(2) Designation with brief job description

(3) Address

(4) Date of barth

(5) Service

(6) Cadre and Seniority

(7) Educational qualifiactions

(8) Previous Training

(99  Post held (for 5 years before latest training abroad)

(10) What do you consider to your field (s) of specialistation or what fields (s) of activity hold (s) most

interest for you? Indicate years of service in such field (s).

2. Details of Foreign Training (including study tour) received:
(1) Training programme (harvard/columbo Plan, UNDP etc)
(2) Country in which trained.
(3) Duration of the training (indicate exact dates)
(4) Name of the countriés to which the other participants belonged.
(5) Brief content of the training programme.
(6) Instructions attendend under the training programme.
Sl Country Organisation Period Subject Diploma/
no. Instituion nature certificate
where trained from to of training if awarded
2 3 : 4 5 6 7
. {7)  Enclose copy of any report paper submitted to training authorities.
(8)  Enclose copy of certificate/ diploma/letter issued for undergoing training programme.
3. Comment on:

(1} Duration of training programme.

(2) Duration of attachments: visits etc.

(3) standard and content of training programme.

(4) Standard of attachments.

(5)  Applicability of content of training programme in Indian Contions.

Section IV, and Clauses (iv) and (v) thereof in particular, are of considerable importance and
will determine the utility of this report. This portion should be filled up with care and in



B.

Please give vour frank views on the defects, if any; of training programme and suggestion for

improvement.
Utilisation of Training

(1)
(2)

3)
(4)
5)
(6)

Were you sent for training in the same field in which vou were working,
Is the present assignment you have after your return from. the training ihe same as the assignment

you had before you left for training or is it different, If different, please give present designation
with brief job description.

If different, what are the reasons for the change,
What are your gains, in respect of New knowledge and skills, from the training programme and

how will you utilise the same in your work conditions?

Did you draw any lesson of importance from the training programme that can be implemented to
improve the working of vour organisation or any part of it?

If you wish to make any othier comments on any aspect of the foreign training, you are welcome to

do so.
Filled by.........

 BE]

Part 11

(To be filled by the Head of the Department/ lnchnrge'r.:rf the organisation a whole)

Please cominent on the replies given by the ofiicer to queries at section on. 1V above. Please do not ask him to

change his answers, but indicate your own observations in regard to proper utilisation of the knowledge and skills
acouired by the officer trained abroad. Also indicate clearly his present posting after his return training abroad.

Designation

PROFORMA FOR SALUATION OF FOREIGN TRAINING PROGRAMMES

Part |
1. Name of the course:
2. Place and institution of training.
3. Duration of traiming;
4. Particulars of training:
Years Name of Service & Designation Whether Submittee
officer seniority beforeafter traiming report
training Yes/No
) 2 3 T a 5
198
198
198
198
198
5. Brief contents of the training programme including the subject covered (about 100 words)
6.  Was the duration of training less than adequate or too loan adequate. '
7. What was the standard of training? Less than adequate or co-Long adequate.
8.  We are the subjects and their coverage. Adequate/less than/too high adequate
9, Has the course preved useful to the officer in his
(a) assigament immediately after training. Yes/No
Yes/ No

(b} future career



10.  Should Indian officers be sent for this programme in future

Yes/No
1.

Overall assessment and suggestion regarding the improvement of course, level of officers to be
nominated for training etc.
(about 100 words)
Evaluated by--
Name and designation

Countersinged (Joint secretary, Incharge)
Name and Designation

Aneexure-4
| Form for Foreign Assisgnment Register
S.No. Name of the Designa Date of Name of Adaress Date Action
officer /date tion & deputati- Organisa in of Taken
of Birth/ser- Post held on & the | tion & co- foreign Expiry for
vice to which | berore dep- preiod untry to country of timely
he belongs utation |of deputation | which dep- initial recall
wted/ nature deputation
of the job
for whioh
| 2 3 4 5 ] 7 B
Part |
International Assignments
Part 2
Bilateral Assignments.
Part 3
ITEC and other Aid Programme Assignment.
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